N
- |_ge. T

[} A.m._u.‘m’ k i

of . "
S b llpll = "

BPIC AWARDS

2@22 2"° DECEMBER 2022
EAST WINTERGARDEN, CANARY WHARF

STRONGER
TOGERIER

I
|
l

O s

[a]
T
B




STRONGER

TO@ERIER

STRONGER

s

NETWORK

T0GTHER




NOTE FROM THE EDITOR

SECOND
DI TIORN

It gives me great joy to be able to curate The BPIC Awards for the second

year in a row. | promised last year that the inaugural awards would be the
first of many, and here we're working on the second series. Following the
success of 202], | felt obligated to deliver and present a better ceremony this
year, which | believe | have done.

From conception to subsequent interaction with the many different
stakeholders; the nominees, the judging panel, the catering team, marketing,
gong designers, and many more, this has been a great and fulfilling
challenge. They have all made significant contributions to what will be an
incredible evening honouring individuals from black and ethnic minority
groups as well as organisations that are doing outstanding work to increase
our visibility.

It gives me great pleasure to introduce these extraordinary individuals, and
| hope you enjoy the awards ceremony as much as | have enjoyed working
with the BPIC Team to create our second awards ceremony.

Lambs N ambrwelz
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The BPIC Network is an independent
organisation dedicated to providing
inclusion guidance, training, career
opportunities, and networking events
tailored to those already working in
the industry, as well as curating an
aspirational platform for youth and
those looking to join the industry. The
vision is to help people get jobs in the
construction industry and to collaborate
with organisations that want to
improve their diverse representation
and advancement of black and ethnic
minority professionals.

Our values are important because
they define us as a company. We are
committed to our mission of increasing
diversity in construction and the built
environment. We are disciplined and
accountable in the delivery of our
solutions. We maintain an open and
transparent relationship with our

Network
members

96
20K

Corporate partners
and supporters

Attendees at BPIC
Awards Ceremony

Job placements
in 2022

Social media
following

1 Office space

stakeholders based on trust and mutual
respect. Finally, we share the belief that
equality and diversity are critical to the
modern workforce and to the performance
of an organisation.

The network is committed to providing
solutions for participants working in all areas
of the industry, including maijor infrastructure
projects, fit-outs, SMEs, and specialist
professions that support our industry, such
as technology, law, and finance.

Our network was launched in September
2019 and has since attracted over 7,200
members as well as 40+ corporate partners
and supporters.

We hope to see you continue to support us
as we grow stronger together.

STRONGER
TOGETRER




ollowing the success of the Awards ceremony

last year, we are delighted to see it return,

stronger and better than ever, with more
entries in all individual categories. Our network was
founded in 2019 and has grown steadily since then.
We wanted to create a platform to showcase black
and ethnic minority talent, the diversity of career
options available across the built and to connect
people for networking purposes, which we have
done consistently. 64 Early Careers placement,
32 talent placements, D& Consultancy with 5
companies and a network of over 7,200 members
and 45 companies, 2022 has seen us steadily grow
and showcase our potential.

We started the year strong, collaborating with the
Mayor of London to deliver events to support young
people into the industry in London. This programme
was created in response to a government survey
that revealed that unemployment rates for young
black men remain significantly higher than for
other young people. We aimed to address this
issue in collaboration with The Greater London
Authority and WIN by breaking down the barriers
that create inequalities in the workplace in London.

To increase our visibility, we held our Midlands
Launch in Birmingham, which was supported by
our partner Gleeds. Since its launch in September
2019, the BPIC Network has seen a massive increase
in London and Greater London. It was only natural
for us to expand our network to other parts of the
UK in order to increase the participation of black
and ethnic minority individuals in construction and
the built environment. We also attended our first
American gig as part of our expansion, travelling to
Houston, Texas in the summer for a Reuters event
where we promoted our work.

We officially opened our London offices, Sackville
House in Fenchurch Street! Our collaboration with
Marsh has demonstrated confidence in our work
as well as practical support for furthering the work.
Many large organisations have been discussing
how to support initiatives, but what really matters is
the action and investment that allows us to deliver
the change. Visit the office whenever you are in the
City of London. We hope to see you all at what will
be the HOME of built environment inclusion.

We began our Breakfast Series at the BPIC offices
as a result of having our own space, with a Network
of Networks workshop aimed at creating an
industry best practise solution to D&l. We intend

to continue this breakfast series by speaking to
small business owners and providing them with

an excellent platform to connect, learn about
upcoming projects, and share best practises on
tenders with large projects from our partners.

We've seen a lot of work, from Sharing Workshops
with Willmott Dixon in assisting them in developing
their D& agenda to our talent team continuing

to do fantastic work in connecting great talent to
great companies. We have arranged site visits,
such as the one we did with Lendlease on their
large Google project at Kingscross. This provided
our network with valuable insights and experiences
and we hope to continue this in 2023.

For tonight, let’s end the year of a high note
celebrating, and we hope to see more entries at
next year's awards!

Amee Ounbe

FOUNDER OF BPIC NETWORK
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BRE is the leading and world’s largest

commercial real estate services and

investment firm serving a diverse range
of clients with an integrated suite of services,
including facilities, transaction and project
management; property management; investment
management; appraisal and valuation; property
leasing; strategic consulting; property sales;
mortgage services and development services.
More than 105,000 employees (excluding Turner
& Townsend employees) serve clients in over 100
countries.

At CBRE, diversity, equity and inclusion (DE&) are
more than core values—they're a competitive
advantage. By creating an environment where
each individual is valued for who they are,
recognised for their contributions and given a
chance to grow, they open their business to new
perspectives and opportunities. We are excited
at BPIC to be working with a business that is
progressive and leading the charge in the built
environment in diversity and inclusion.

a

g Since our introduction to BPIC last year, we've
< continued to strengthen our relationship,

E' and we're proud to partner with them as the
£ headiline sponsor for the BPIC Awards 2022.

T

o

We share their ambition to increase diverse
representation within real estate and
construction, so we're really excited to continue
to collaborate with BPIC to build connections
with communities which are underrepresented
in this space.

Global Director, Diversity, EqQuity &
Inclusion, CBRE GWS

S

PAUL SAVILLE-KING

We recognise that real change requires
positive action, and our headline sponsorship
reflects our strategic commitment to increase
the diversity of our workforce and our supply
chain. As an industry leader we aspire to build
a global organisation that reflects the people
and communities we serve. The BPIC Awards
does a fantastic job of showcasing the great
value that different backgrounds and lived
experiences contribute to an organisation’s
success. We are delighted to be able to support
the BPIC awards this year and further cement
our relationship with this great organisation.

Together with CBRE, we aim to celebrate
diversity and inclusion in an industry that is
working hard to break down barriers that are
creating inequalities within the workplace.

Global President, CBRE GWS Project
Management and Chief Transition Officer
for the Turner & Townsend partnership
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DARA JAFARI

Regional Director,
Faithful+Gould

YEMI EDUN
CEO, Daniel Ford & Co

LEE ANDERSON
Founder/ MD of Lebern

LORRAINE THOMAS

Founder, View From
My Window

WEIYANG
FRTPI, President, RTPI

YEMi ALADERUN

Co-Founder,
Paradigm Network

ENIITAN PAGE

Head of Real Estate,
Brooks Macdonald

LOUIS KANE

Senior Project Manager,
CBRE

CAROL MASSAY

Head of Construction,
Access UK

i

ANDREW MORRISON
Founder/Director, AM BID

WEBSTER SIB

Estate Directorate, Kier

SABRINA SEGLAH

Global Supplier Diversity
Manager, CBRE

ROGER BAILEY
CTO, Tideway

ALAN MCKENZIE

Senior Desigh Manager, BDP

KAREN BRESE

Senior Programme Manager
at Faithful+Gould

ANDREW REYNOLDS

Global Chairman and UK/
Europe Chief Executive, Rider
Levett Bucknall




MAGDALENA BIELARCZYK

Next Generation Learning
Specialist, CBRE

CHICCOESIO
Operations Manager, NHBC

STEPHEN WASSERMAN

Founder and CEO of
National Housing Group

PHILIP JENKINS

Executive Director
Development, Peabody

PHILROWAN

Deputy Project Director,
Multiplex

SANDA MPAZA

Head of Talent Acquisition

UK & EU, Rider Levett Bucknall

KATE DOUGLAS

Human Resources Director,
Clancy Group

SANDEEP SUNNER

Regional Director,
Faithful+Gould

DR NIKKI GHADIMINIA

Lecturer in Construction
Engineering Management
(CloB)

UMER MANSOOR

Founder, Construction
Helpline

AMY GREEN

Insurance Specialist,
Specialist Risk Group

PAUL SINGH
Founder at EEDN

PAT EDWARDS

Fellow of the Chartered
Institute of Building

NICHOLAS ARTHUR

Director of Partnerships at
National Housing Group

RONI SAVAGE

CEO, Jomas Associates

HAPPIER SIMBO

Chief Engineer at
The Westin London City
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You
can

oe part

of the
future of

At CIOB, we inspire and
guide our members to

be the future leaders who
will shape our industry.

For standards.
For change.
For people.

»CIlOB

z s 3 The Chartered
Be inspired — ciob.org Institute of Building
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‘THE CHARTERED INSTITUTE OF BUILDING

MARSHA WRIGHT

OPERATIONS CONSULTANT
AT ATKINS

Marsha is an excellent mentorship
advocate, promoting the programmes
and benefits at every opportunity.
Marsha's contributions to the various
improvement initiatives have significantly
aided their progress and success. Her joint
leadership of the Mentoring schemes and
her inclusive approach have proven her to
be a dependable pair of hands to whom
you can entrust a workstream and be
confident that things will get done.

JORDAN MAGINLEY

ASSISTANT QUANTITY SURVEYOR
AT GLEEDS

Jordan is a hardworking, ambitious, and
energetic team member who drives the
team forward. He is present and eager to
make a difference in project work, thought

leadership, networking, and charity events.

He consistently goes above and beyond
to achieve the team's objectives and is

a shining example of our Gleeds brand
values. Jordan was recently elected to the
RICS Matrics London committee.

SIOBHAN PRINCE
PROJECT MANAGER AT CBRE

Siobhan has quickly established
herself as a respected and valued
member of the CBRE team. Her energy
and drive shine through in all her
interactions, and it is being noticed at
all levels of the Northern CBRE business.
Her contribution to the successful
completion of projects is obvious, and
she has demonstrated a clear aptitude
to be a leader in Project Management.
Her enthusiasm is contagious, and the
way she communicates enables her to
break down barriers.
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of the finalists

Rider Levett Bucknall is pleased to be sponsoring
the Graduate of the Year Award.

Rider Levett Bucknall is a global, independent, construction, property and
management consultancy, with a team of 1500 people across the UK and
Europe working together to shape the future of the built environment.

H1 1500 40 120

GLOBAL COST EMPLOYEES IN COUNTRIES OFFICES
CONSULTANT THE UK AND WORLDWIDE
PARTNER* EUROPE

Join our team

A career at RLB allows you to bring imagination to life,
offering a world of opportunities.

If you want to bring imagination to life, we will support
you in meeting your full potential.

™ ®
o UNITED
KINGDOM

EMPLOYER | 2022

CERTIFIED EXCELLENCE IN EMPLOYEE CONDITIONS

*Building Design World Architecture 100 Survey 2016/2017/2018/2019 WWW, rl b .com



GRADUATE
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THIS CATEGORY IS
PROUDLY SPONSORED BY

Rider
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GRADUATE FUTURE LEADERS
PROGRAMME AT CBRE

Sara is a driven and ambitious Graduate
that has shown her determination and
focus to learn about CBRE. Embedding
herself into the culture, she has used her
learnt knowledge to invest and improve
each area she has worked in. This is
evident in the work she has completed for
multiple teams, including using resources
available to learn and develop her data

manipulation skills.

Meet our Graduate of The Year Finalists

These construction professionals are currently enrolled in @

Graduate Program. They have done outstanding work in bringing

inclusion innovation, new and fresh ideas that have been

implemented as part of the process of improving services or

goods/materials in the industry or workplace.

GRADUATE QUANTITY SURVEYOR AT
FAITHFUL+GOULD

Rumbi embodies all the characteristics
required of a change agent within the
industry. In less than a year she has been
able to demonstrate the importance of
diversifying our teams and supply chains
through effective communication and
has successfully encouraged others to be
a part of the change whilst still exhibiting
her technical skills to a high standard for

our clients.

MASTERS GRADUATE RIBA PART
I AT CENTRAL SAINT MARTINS

Antoinette has received numerous awards
and accolades for her graduation project.
LVMH (Louis Vuitton Moet Hennessey)
awarded her the Maison/0 Green Trail
award for ‘regenerative luxury’ in design.
She also received the Mullen Lowe Group's
‘Your NOVA" award through public vote,
with over 4000 people voting from a list of
12 nominees.




WINWAY GROUP

Unleashing Industry Potential

WWW.WINWAYSERVICES.COM



TAIWO DANIEL

ASSISTANT PROJECT
MANAGER AT CBRE

During his brief tenure at CBRE, Taiwo
spearheaded several initiatives. He is a
Reverse Mentor for the REACH network,
with the goal of raising awareness among
senior colleagues about the issues that
ethnic minority people face daily. He is
member of the PJM Council's Belongings
subgroup, where he assisted in the
development of a ‘Buddy Scheme,” which
was launched in April 2022.

NASREEN POTTER

CORPORATE REAL ESTATE TEAM,
WORKPLACE DIRECTOR, EMEA AT
NETFLIX

Workplace Leader | Life and Business

Coach | Yoga Teacher supporting Mentall
Health | MSc Coaching Psychology work in
progress | Founder of Wild Rose Coaching
and Yoga | Mental Health First Aider are
among Nasreen’'s accomplishments.
Nasreen was a key stakeholder and EDI
working alongside Netflix design going
above and beyond to advocate for
diversity and inclusion, offering mentorship
to members of the contractor’s team to
support their professional development.

NOREEN MEHMOOD

BUSINESS SUPPORT MANAGER
AT CBRE

As a long-standing member of the CBRE
family, Noreen has worked tirelessly to
raise the standard of mentoring within
the organisation, and she is now looking
outside the organisation to improve how
mentoring occurs at the industry level.
Noreen acts selflessly to promote good
mentoring in all areas she touches, from
acting as a formal and informal mentor
for dozens of graduates and interns at
CBRE to building internal communications
to assist managers.
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INDUSTRY
ROIENVODE

THIS CATEGORY IS
PROUDLY SPONSORED BY

ATKINS

ASSOCIATE CONSULTANT PROJECT AND
PROGRAMME MANAGEMENT AT ARUP

Nicola is committed to increasing the
industry’s overall diversity, particularly
the inclusion of BAME and female
talent. In addition, she is eager to see
improvements in the retention and
advancement of BAME and female
professionals up the corporate ladder,
better reflecting the depth of BAME and
female talent in the marketplace. She
believes in bringing about the change

she desires.

Meet our Industry Role Model Finalists

This category was open to all construction workers, regardless

of length of service. Our finalists demonstrated that they

are an inspiration to others and serve as role models in the

construction industry through their work, setting a good example

to others in general!

ASSISTANT DESIGN MANAGER AT
LOVELL PARTNERSHIPS

Construction is an industry that has great
impact on our community, however it

still struggles to bridge the gap between
itself and young diverse women. Barbara
identified this problem and willingly chose
to channel her passion & personally
challenges into creating a relatable
platform that guides a new Generation of
Young Women into Construction! Through
her personal platforms, Housebuilder
Magazine Articles, Student Engagements
and Girls Under Construction, Barbara
makes the industry more accessible &

relatable for young women.

ASSOCIATE DIRECTOR AT CBRE

Prateet goes above and beyond to
understand clients’ needs; his technical
competence combined with soft skills,
calm demeanour, and approachable
nature make him a valuable asset. Prateet
is frequently empowered to deliver

project work as a trusted advisor, with

his key involvement in the two largest
projects being delivered. Prateet is upbeat,
likeable, determined, and unafraid of the

challenges that lie ahead.




Clancy is one of the largest privately owned
construction firms in the UK. Founded in
1958 we remain incredibly proud of the
quality of work that we deliver to our many
clients.

We want to be “Trusted to deliver
smarter, greener infrastructure
brilliantly”. To use our expertise to
reimagine how we work, to build a more
efficient, resilient and environmentally
sustainable industry.

We are delighted to support BPIC and
to be presenting this year’s award for
Inspiring Diversity Champion.

7 Clancy




NATALIE ROSE

CORPORATE HSS MANAGER
ATHS2LTD

Natalie Rose is the REACH (Race,
Ethnicity, and Cultural Heritage) Network
Co-Chair at HS2. During her two years
on the Network, she has championed
initiatives to improve the organization’s
culture and the experiences of ethnic
minority colleagues. Natalie is also the
first person to reach out to employees in
times of need as a health and wellness
champion and former co-chair of the

Workplace Forum.
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REUEL ABRAM

SENIOR PROGRAMME DIRECTOR
AT ARCADIS

Ruel served as a mentor to colleagues in
2020, during the height of the fallout from
the George Floyd incident, assisting them
in navigating and refocusing at work. Reuel
has facilitated a number of uncomfortable
conversations within the company and
with industry colleagues of all levels

and backgrounds. Some of the results

of his and others’ efforts include the first
publication of the Ethnicity Pay Gap within
Arcadis in 2021, and subsequent work with
the UK Leadership Team on implementing
change. In a nutshell, Reuel exemplifies
“being the change you want to see.”

CAROL MASSAY

HEAD OF CONSTRUCTION AT
THE ACCESS GROUP

Carol has worked in this industry for

34 years and has faced numerous
challenges that she has overcome. Her
drive, passion, and knowledge have
allowed her to seamlessly transition to
technology. She has consistently been
the highest revenue-generating person
in the company, which has been a
source of contention for male colleagues,
who have repeatedly challenged her to
“chip away at her confidence.” They were
never successful, and she is still climbing
my mountain.
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Saving lives through
bone marrow

blood & organ
donation

We need you!

ACLT (African Caribbean Leukaemia Trust) is a leading blood
cancer charity, founded in 1996 by parents Beverley De-Gale OBE
and Orin Lewis OBE, after they received the devastating news
their son Daniel De-Gale would need a stem-cell (bone marrow)
transplant to beat his three-year battle with
Acute Lymphoblastic Leukaemia (ALL)

Daniel's chances of finding an unrelated stem cell donor was a
staggering 1in 250,000 because he was Black.

If he was White, he would have had a 1in 5 chance,
simply because, finding a match is race specific and not enough
Black people were registering as potential donors.

Over the last 26 years, ACLT have made it our mission to ensure
matched stem cell, blood, and organ donors are available to
patients who are in desperate need.

SPEAK TO A MEMBER OF OUR TEAM TO SEE HOW YOU
CAN SUPPORT OUR LIFESAVING WORK
GIVE HOPE, GIFT LIFE

www.aclt.org 4 @acltcharity
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THIS CATEGORY IS
PROUDLY SPONSORED BY
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LeBern was founded by its current owner
Lee Anderson, who wanted to be able

to make a material difference to local
London landlords, to offer a management
service that really attended to the
challenges they faced as opposed to
providing the usual off the shelf product
offered my most other agents. In a
constantly evolving landscape for the
private rented sector, LeBern is always
innovating to create a series of practical,
effective management services that
provide everyday practical solutions to
help landlords on their property journey
through good times and bad.

\
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Meet our Minority Owned Business Finalists

This category was open to any minority-owned business in the

UK that was operating in 2021/2022 and provided excellence in

construction and built environment.

QUAYE

| GHARTERED QUANTITY SURVEYORS.

SERVICES

Quaye Services Ltd was founded by

Nii Klotey Quaye BSc (Hons) MRICS. As
Chartered Quantity Surveyors, Quaye
Services Ltd is committed to providing
professional and practical cost solutions
to Clients across a range of sectors. By
focusing on providing Best Value at all
stages of a project’s life, they are able
to deliver effective Cost Consultancy
services that result in maximised
satisfaction, not only for our Clients but
for all Key Stakeholders.

PRIM=ELY

Fabrice Kamte has worked hard to
build an inclusive and educationall
company. He has created a safe
environment for people from all walks
of life to learn not only specific skills in
a prestigious field, but also transferable
skills. This enables practical (onsite/
in-office) training for those who have
struggled to break into the professional
world and gives them the opportunity

to develop professionally.
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RTPI champions the
power of planning in
creating prosperous
places and vibrant
communities.

We are proud to
sponsor the

Best Community
Award at the Black
Professionals in
Construction awards.

We are committed to
making sure that planning
and the wider built
environment is diverse
and representative. We
all have a part to play,
and we want to work
with employers across
the sector on their EDI
journey. To learn more
about the support we
offer visit:

rtpi.org.uk/inclusiveframework

B RoyalTownPlanninginstitute » @RTPIPlanners © rtpiplanners B Royal Town Planning Institute
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WORSHIP SQUARE

Worship Square, a development by HB Reawvis,

is a planet-friendly project, with a pledge to
sustainability that is ingrained through every phase
of its lifecycle. From design and construction to
operation, this net zero carbon workspace is years
ahead of its time, located within the thriving tech
and creative neighbourhood of Shoreditch, in the
London borough of Hackney.

African Youth
Parliament
for Water

AFRICAN YOUTH PARLIAMENT FOR WATER

Working in a coordinated way in heterogenous Africa.
The African Youth Parliament is all about bringing
organisations together to harmonise local action and
policy. 20 local youth parliaments have already been
established so far, and most of them are officially
recognised by their local governments.




“Paving the way for a digital
training future in Construction”
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Construction Helpline

At Construction Helpline, we
are helping to train the next
generation of skilled,
construction professionals and
provide a clear pathway for
tradespeople using innovation

and digitalisation.
Construction Helpline

WWW.ConstructionhelplinE.com COﬂStrUCtlonhelplIneOffICIa|




BEST INDUSTRY
CONITASIOR

THIS CATEGORY IS
PROUDLY SPONSORED BY

Construction
Helpline

PARTNERSHIPS

For over 60 years, Higgins has built

a reputation as one of the leading
employers in the construction and

built environment industry, delivering
sustainable mixed tenure communities,
with complete resident engagement,
working collaboratively with clients,
supply chain and partners, to build
thriving, safe communities that residents

can enjoy and is accessible to all.

Meet our Contractor of the Year Finalists

This category was open to any contractor working in the

construction industry in 2021/2022. These finalists demonstrated

excellence in performance, cost, health and safety, and

dependability, as well as a commitment to diversity and inclusion.

Wates

The Wates Group was established in 1897
and is one of the leading family owned,
construction, development, and property
services companies in the UK. They
employ almost 4,000 people, working
with a range of clients and partners from

across the public and private sectors.

MULTIPLEX

Multiplex is a premier construction
company with a simple purpose: to
construct a better future. Established

in Australia in 1962, Multiplex is known
for shaping skylines and delivering
iconic projects around the world. It has
delivered 1100 projects with a combined
value in excess of US$99 billion



MULTIPLEX

Globa

London, Glasgow, Edinburgh,
Toronto, Doha, Dubai, Abu Dhabi,
Perth, Sydney, Brisbane, Melbourne

www.multiplex.global




We are proud of the range of apprentice
opportunities we have available within the company,
from Level 2 apprenticeship in trade-based roles
through to Level 6-degree apprenticeships on Higgins’
Management Trainee Programme which enables
apprentices to achieve a Construction Management
or Quantity Surveying degree apprenticeship.

For over 60 years, Higgins has built a reputation as
one of the leading employers in the construction
industry, delivering award winning new build and
refurbishment projects across London and the South-
East. Each community is central to what we do, and
we create mixed tenure sustainable developments
that are inspiring, safe and secure as well as creating
employment and apprenticeship opportunities for
local people on every project.

BROGRANIN

Errigal

Errigal was founded by Damien Treanor and Cormac McCloskey
in1996. Errigal is a market leading construction company, with
specialist expertise in partition systems, external fagade, interior
fitout, ceilings, and bespoke solutions. Our track record in these
specialist areas is internationally renowned and, as a result, we
can provide an exceptional service on construction projects of all
sizes. With a dedicated manufacturing facility in Northern Ireland,
our headquarters in Monaghan located on the border between

We care deeply about our people and our industry. Our success
is founded on years of experience and on the strength of our
dedicated people and communities in Ireland, the UK, and
Eastern Europe. A founding principle of Errigal is the recognition
that, by continuing to invest in ambitious young people pursuing
a trade in the industry and allowing them to grow and develop,
we will grow and become strong and our industry as a result will
be better and stronger.




LEBERN.CO.UK

Assisting Landlords and
vendors through their
property journey

Guaranteed Rent Services
Advance Rent Service
Property Management

Property Eviction Service
Property Maintenance

Property Investment

To find out how we can help
you, contact us on:
www.lebern.co.uk
+44208 088 9012
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@ Marsh
Marsh Specialty

Annual insurance programs
Single risk and site solutions

Risk management advice

Complex claims advocacy

ESG benchmarking and advisory support
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180+ UK-based Construction Professionals
with National and Global Distribution
Contract Works | Third Party Liability
Inherent Defects Insurance | Surety Bonds
Legal Indemnities | Professional Indemnity
Motor Fleet | Claims Management
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marsh.com

Marsh Specialty is a trading name of Marsh Ltd. Marsh Ltd is authorised and regulated ‘...
by the Financial Conduct Authority for General Insurance Distribution and Credit Broking
(Firm Reference No. 307511). Copyright © 2022 Marsh Ltd. Registered in England and Wal&s

Number: 1507274, Registered office: 1 Tower Place West, Tower Place, London EC3R 5BU.
All rights reserved. Copyright 2022. 22-987181517. A business of Marsh McLennan.



Thank you for attending the event and we look
forward to seeing you next year.

SAVE THE DATE

BPIC AWARDS 2023 (Ol.12.28

www.bpicnetwork.com | info@bpicnetwork.com
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